THIS Aﬁﬂmmﬁﬁﬁ% made the  day of September,1973
between the Board of Education @f the T@wg}tﬁ.igs; of Berkeley Heights,
New Jersey, h@r-@imﬁ:@:r calied the "Board", and the Berkeley Heights
Education Aspsociation hereinafter called the ”ﬁaw@iﬁfziﬁg‘ﬂ

WITNESSETH:

WHEREAS, the Board and the Asseoclation recognize and
declare that providing a quality school district in all aspects of the
educational program éf Berkeley Heights, is %?zm:%;r primary aim and
that the character of such education depends upen the quality and
dedication of teachers, the availability of materials, the functional
utility of facilities, the release of imagination in planning, the applica-
tion of democratic processes in administration, and the maintenance
of bigh morale among the té&ahimg faculty, and

W&ERK&ASJ the Board has an obligation, pursuant to Chapter
303, Public Laws 1968 to negotiate with tha Associetion as the repre-
Qentativ’ea of emﬁéyew hereinafter ’d@@igm@mé with respect to the
terms and conditions of employment, | and

WHERIAS, the parties have reached mr%i‘n undemmﬁdinga
which they desire to confirm in this mgm@m@m be it

RESQLVED, in cons i@i@xmi@m of the following mutual covenants

it is hereby agreed as followa:

Article 1@ R@éagmiﬁi@m
1. 01 The Board recognizes the Berkeley Heights Education
Association as exclugive and sole negotiating agent for the %@H@Wiﬂg
personnel: Classroom teachers; Mumw;u Guidenes Counsellors;
Librarians; S&cmi Workers; Learning Disabilities ﬁ@@aiﬂiam; Reading
Teachers: Music Teachers; Art ’i?@a@hemg and Phyeiecal Eduéati@m
Teachers. All persomnel not gp@@iﬁ?ﬁa@,i’iy mentioned are excsm&mﬁ from

the negotiating unit,




1.02 Un}.eﬁ:é otherwise indicated, the term "teachers', when used
hereafter in this agreement, shall refer té all professional empl&yee&
represented by the Association in the negotiating unit as above defined,
and references to male teachers shall inélude ferale teachers.

Article 2: Negotiation of Successor Agreement

2,01 The parties hereto agree that the items set forth herein shall
not be considered to establish the extent of negotiable items for any

- future contracts and the parties agree that future contracts shall be .
~r:negc:ﬂ:irsxt:e@d within the spirit and intent of Chapter 303 of the Publi%: Laws

' of New Jersey, 1968. Such negotiations shall begin not later than Novem-
ber 1 of the calendar year preceding the calendar year in which this
Agreement expires,

Z, 02 This Agreement shall not be modified in whole or in part by

the parties except by ai instrument in writing duly executed by both

partics,
Article 3: Crievance Procedure
3.0 Definitions

{a) A "grievance' is a :::Eair%x by any ‘céacher or group
of teachers, that there hasg b@ah a ﬁiol&ti@mg mie&imeerp:;emticm, or in-
equitable application of this‘ Agreement, policies or administrative pro-
cedure, afiaeting such teacher or group of teachers.

(b} An "Aggrieved person'’ is the person or persons
making the claim@

{¢) A Yparty in interest" is the person or persons
making thg claim and any person who might be required to take action

or against whom action might be taken in order to resolve this claim.

3,02 General Provisions

{a) The term “grievance’ and the procedure relative
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(ii)

(iii)

at that level,
¥, as a result of the discussion, the matter
is not resolved to the satisfaction of the
employee within five (5) school days, the
complaint may be set forth in writing to the
principal within five (5) days. The principal
shall communicate his decision to the
employee in writing within three (3) school
days after receipt of the written complaint,
If the matter is not resolved to the satis-
faction of the employee, or if no decizion
has been rendered within five (5) school days
after the presentation in writing of the
grievance, the employee may appeal to the
Superintendent,

If the aggrieved person is not satisfied with
the disposition of his grievance at Level

One, or if no decision hars been rendered

- within five (5) school days after the presenta-

tion in writing of his grievance, he may file
the grievance in writing with the Association
within five (5) school days after the decision
at Level One or ten (10) days after the
grievance was first presented, whichever is
sooner, Within five (5) days after receiving
the written grievance, the Association may

refer it to the Superintendent of Schools.




(b)

(c)

Level Two: Superintendent

The appeal to the Superinte: he
made in writing and shall include the nature

of the grievance and the
varty's dissatisfaction with the determination
at Level One.

The Superintendent shall communicate his
decision to the aggrieved person and the
Association within ten school days after his

receipt of the appeal.

Level Three: Board of Education

(i)

If the aggrieved person is not satisiied with
the disposition of his grievance at Level

Two, or if no decision has been rendered

was delivered to the Superintendent, he mavy,
within five (5) school d‘ays after a decision
by the Superintendent or fifteen {15) schoal
days after the grievance was delivered to
the Superintendent, request in writing that
the Association refer his grievance to the
Board of Education. Within fifteen (15}
school days after receipt of a request by
the aggrieved person, the Associat’on may

submit the grievance tn the Boa-d.

- b -
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within ten (10) school days after the gricvauce

aggricverd




expenses and the cost of the hearing room

shall be borne equally by the Board and the

iegociation or teacher. .Any other expenses

{“"m

incurred shall be paid by the party incurring

BRINE,

Mmm e ‘I‘@a&{;%@f’ Riohts

"4, 0% %z«:ﬁmm te Chapter 303, Public Laws 1968, the Board
hereby agrees that every employee of the Board shall have the right to
freely organize, join, and support the Association and its affiliates. As
a duly selected body exercising governmentsl power under i:«hev lavws of
the State of New Jersey, the Board ﬁmd@x’“ﬁ:&ke&% and agrees that it shall
not directly or indirectly discourage &r‘t’i@:gxrive or coerce any teacher in |
the enjoyment of any rights conferrved by Chapter 303, Public Laws v%%r&iﬁ'
or other laws of Mew Jersey or the constitutions of New Jersey and the
United States; that it shall not discriminate againgt any teacher with
respect to hmm&, wages, or any terms or conditions of employment by
reason of his membership in the Associgtion end its affiliates, his

participation in any activities of the Association and its affiliates,

¥

collective negotiations with the Board, or his institution of any grievance,
complaint or prﬁ;a@@&img under this Agreement or otherwise with regpect
to any terms or conditions of emplovyment,

4,02 No teacher shall be disciplined or have his or her COMmpensa-
tion reduced without just cause.

h«’%, 03 The Board of Education, through the Administration, will

use its best efforts o give teachers at least 48 hours notice of facultvy |

meetinga,

4. 04 The Board of Education, through the Administration, will

“J
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- 5.04 The Association shall have the right to use school facilities

use diligent efforts to provide substitute teachers,

5. 01 The Association shall be involved in the planning for all ;
orientation programs for mew teachers, and shall have the right te |
speak at all general orientation meetings for new teachers,

5.02 The Doard agrees to supply the Association, in response to
reasonable requests, with access to all available public information re-
lating to the achool district,

5,03 The Associntion shall have the right to make reasonable use

of school buildings for meetings at reasonable times during non-school

“hours, upon prior notice to and approval by the Superintendent. The
Association shall bear any unusual custodial costs incurred in the

Agsociation’s use of school buildings.

and equipment on location, including typewriters, mimeographing

TR

S

machines, other duplicating equipment, calculating equipment, and all
types of audio-visual equipment 2t reasonable times, when such equipmen

£
is not otherwise in use, The Association shall pay the reasomable cost |

of all materials and supplies incidental to such use and for any repairs

necessitated as a result thereof,

&

¢ the ifitev-school

w

5.05 The Association shall have the right to

mail facilities and school mail boxes as it deems necessary, and shall

TOOIN,

6,01 The in-scheol work year for teachers emploved on a ten
month basis shall not exceed ome hundred eighty-seven (187) davys,

6, 02 In-school Work Year Definition

The in-school work yvear shall include days when pupils are

in attendance, orientation davs, and any other days on which teacher

attendance is required,

6,03 clement Weather

never atudent

be reguired whe

Tescher
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use diligent efforts

Article 5: Associstion Rights

5. 01 The Association shall be invelved in the planning for all
orientation programs for new teachers, and sghall have the right to
speak at all general orientation meetings for new teachers,

5.02 The Board agrees to supply the Association, in response to
reasonable requests, with access to all available public information re-
lating to the school district,

5,03 The Association shall have the right to make reasonable uéa
of schocl buildings for meetings at reasonable times during non-school

‘hours, uwpon prior wotice to and approval by the Superintendent. The
Association shall bear any unusual custodial costs incurred in the
Association’s use of school buildings.

5,04 The Associstion shall have the right to use school facilities
and equipment on location, including typewriters, mimeographing
machines, other duplicating equipment, caleulating equipment, and all
types of avdio-vizual equiprnent ot ::;f'ermmﬁah};@ times, when such equipmen
ig not otherwise in use., The Asseociation @Té’mg p&y%h‘e reasonable cost
of all materials and supp lies incidental to such tm@é and for any repoirs
necessitated as a result thereof,

5,05 The Association shall have the right to use the ifite K“w%c}:{f}ﬁl
mail facilities and school mail boxes as it deems necessary, and shall
~ have the wuse of & bulletin board in each building located in the faculiy
OO,
Artitle 6: Teacher Work Year
6, 01 The in-school work year for teachers m&*z@sﬁ@my&«ii on a ten
month basis shall not exceed onme hundred eighty-seven (187) days.
6,02 In-school Work Year Definition

The in-school work year shall include days when pupils are
in attendance, orientation days, and any other days on which teacher

attendance is required.

&, 03 Inelerment

shall not be v eguired whenever student

roher
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attendance is

6, 04

By the

shall be wreopsred
Superintendent and submitted to the Association for its comments and
suggestions prior to adoption of the Calendar by the Board of Education,

Article

-3

2acher Dav

~

day shall be from 8:30 a.m. to

7, 01 The usual teachers' w

3:30 p.m. In addition, from ftime

to time, it will be necessarvy {or
teachers to remain after the work day te attend to their responsibilities

with regard to students and staff meetings,

5

7. 02 All elementary schools shall have a duty free lunch veriod
of at least forty.five (45) minutes.
7.03 The junior high school shall have a duty free lunch period

of at least thirty (30} minutes,

7, 04 Checkein. Check-out FProcedure

As professionals, teachers are expected to devote to their
ssignments the time necessary to wmeet their responsibilities, but they

hours and minute

shall not be veguired to Yelock-in or clock'out
Teachers shall indicate their presence for duty, or their leaving at the
end of the day, by placing their initials in the avvronriate column of the

faculty roster.

7,05

no more than 2% general faculty meetings

Such meetings are to be scheduled by the

per school per

administration, The meetings will be scheduled to commence not more
than 15 minuses after the end of the student day and such meetings shall

not last longer than 45 minutes without goed cause.

7,06 Feacher Substitutions.

The administration shall attermpt to equitably and rma.éonably
distribute among the faculty members warious assignments for substitute
duty, In the event that any faculty member is called uvon during any

school year to substifute for more than 10 class hours, he shall be com-

pensated for the hours bevond ten (10} in number at the rate of ten ($10.)

fule

vage was voluntary and

cotla

e vy > R




Article 8¢  Posting of Opening

@

8. 01 Notice of openings for administrative-supervisory positions,
or positions paying a salary differential, shall be posted in the faculty

rooms as far in advance as possible, prior te screening candidates for

the openings. In the event that schools are not in sesgsion such notice

shall be sent to the Association President.

4

Article 9 Teacher Evaluation

9. 01 Teachers will be evaluated in accordance with the vrovisions

of Administrative Procedure 100 (July 1970}, Schedule C attached hereto, |

Changes in teacher evaluation shall be reviewed and considered by the
Council on Imstruction which, in accordance with its procedures, shall
make recommendationz to the Beard, whe ghall have the ultimate

dete rmination.

9. 02 A teacher shall have the right, upon request, to review the

i

contents of his personnel file {except confidential references) and receive |

copies at Board ewxpense of all documents contained therein, A teacher

shall be entitled te have a vrepresentative of the Association accompany

him during such review, No separate persomnel file which is not availe

able for the teachers' inspection shall be maintained, At least once
every five (0} vyears, a teacher shall have the right to indicate those
documents and/or other materials in his f{ile that are obsolete or other-

P

wise inappropriate to retain, Said documents will be reviewed by the

Superintendent, and i thev are obsolete or inappropriate to retain, they
shall be destroyed.

9, 03 No material derogatory to a teacher's &:@%«:ﬁﬂm’:, seyvice,
character éﬁ’:;.‘f personality shall be gx%m% irve his pﬁmem}@}, file unless the
teacher has the opportunity to review the material, The teacher shall

acknowledge this, by affixing his signature fo the material, it being ex-

presaly understood that sald sigpature in no way agrees with the
material contained therein, He also shall have the right to submit a
written answer to such material and his answer sghall be reviewed by

the Superintendent and attached to the file cowy. . 12 .




Article 10 Ahsences

16,01

of September I, 1973, all teachers emvloyed shall be

iteave days per vear. Unused sick leave days

entitled to ten (10}

shall be accumulated frowm vear to vear with noe maximurm limit,

Absence for illness in excess of three (3) days shall be

certified by the attending physician, stating nature of iliness, and filed
with the Superintendent., However, for all absences because of illness,
the Superintendent shall reguire a signed statement from the emplovyee
certifying the personal illness,

In cares of frequent or periodic absences, even though within
the ten (10) day allowance, due to illness, the Board or Superintendent
may regquire the emplovee to submit & certificate of illness from }&he
attending physician or submit to an examination or examinations by the
school physician,

16,02

Absence because of death in the employvee’s immediate

household or family ( including wife, hushand, mothe v, father, brother,

o]

ister, son, daunghter} shall be allowed with full pay for a period not to

xceed five (5) dave in cach casze,

&

Absence due to death in the non-immediate family {aunt,

63

uncle, mother-in-law, father-in- law, brother-in-law, sistef-in-law,
son-in-law, daughter-in-law, niece, nephew, grandmother, grandfather
ar any person who has lived in the home of the employee for some time

preceding death} shall be allowed with full pay not to exceed three (3}

davys,

10,83 Marriasge
Sealrlage

Any employee will be allowed absence for one day with full
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favorable decision,

S

wedding of a parent, daughter, son, brother or sister.

pay to attend the

hall be made to the building principal. No

Reqguest for such absen

member shall be entitled to such day for the attendance at his own wedding

in the absence of extremely unusual circumstances,

1, 04 Porsonal Business

Absences for personal businegs shall be allowed only by

dayis absence in any

the building principal, and, in advance, Thy

school vear shall be with full pay. A personal business absence mc?wﬁm%
absences fto care for personal interests, not connected with school *
business, Personal days ordinarily are not available for use on days
immediately proceding or following a school heliday or vacation peried. |
?’

10,05

Any absence in the nature of an emergency, and deviating

from these listed in this Articie, rnust be explained to the Superintendent

ions to the Board concerning

in writing., He may then make recommenda

im for pavment for absence in the nature

pay for such absences., No ¢

)

have been utilized.

,,4

personal days

of an emergency shall be made until

The Superintendent shall, within thirty {30} school days of receipt of

written explanation, notify the teacher who requesting such pay of the
Board's decision as to whether the employee will be paid for the days'

absence, and payment shall be made within thirty (30) days of the Board's

14, 06 Professional Business

sermission to any employvee to

by

The Superintendent may grant |

be absent from school with full pay for auy professional activity which

the Superintendent deems beneficial to the school systern, providing such |

absence is arranged for and approved in advance. Thig shall specifically

jon and observation in other school districte,

for wvi

include absen

L0, 0% Temporary lLeave

af absence due to a

by a

physical or mental disabil

The leave may]

a5 e o & s o
oy fd the RBoard of

i

granted a leave

vy, Mo eogplovee

not,  conhy
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(¢} Travel - A plan, including the proposed itinera-—-
shall be submitted stating professional objectives

which are sought through such travel,

(d) Other Reasons - A plan shall be submitted siating
professional objectives of the opportunities afforded
by the leave, ' :

11,03 Length of Leave and Filing Date

(a) The leave may be granted for a period of not less
fhan one (1) full semester nor more than two (L} iuil
consecutive semesters.

(b) The application must be filed seven (7) mounthes price
to the starting date of the leave.

(c) The Superintzndent shall give notice to the applicant
of the accepiance, or rejection, of his application
w:i‘chin sixty '60) days after the due date of the filing.

11:04 Selettion

The most important criterion for determining the granting

of a sabbatical leave is whether, in the long run, it will contribuie fc
the improvement of teaching service,

Selection procedures will be as follows:

(a) Upon receipt of all such applications the S‘j}ﬁ““‘lnuu%‘
shall consider them for recommendation on the |
following factors:

{i) Purpose of leave,
(ii) Professional growth of staff member.

{(iii) Potential benefit to the school system.

- 17 -



{(iv) Seniority of service in the school system.
{v) Compliance with all regulations relating to leave,
{vi) Other factors deemed important,

(b) Approval of a sabbatical leave by the Board of Educa-
tion is contingent upon the availability of a qualified
employee to assume the applicant's duties.

(e} A sabbatical leave, once pranted, may not be termina-
ted before the date of expiration, except as otherwise
provided herein, or otherwise agreed upon by the
applicant and the Board of Education.

(d) The Board of Education veserves the right to reject

any, or all requests for sabbatical leaves.

11:.05 Conditions of Leave

The followiing conditions will be in force during a sabbatical
leave:

(a) The applicant shall enter into a contract to continue in
the service of the Berkeley Heights Public Schools for -
a period of at least two (2) years following the expira-
tion of the leave of absence. Failing to so comply
with the two (2) vear service clause, the teacher shall
repay to the Berkeley Heights Board of Education a
sumn bearing the same ratio to the amount of salary
YECL., A wauile on teave that the unfilled portion of
the two subsequent years of seyvice bears to the full
two {2) years., Exceptions te this condition will be

made in the case of an employee who has become

18 -



incapacitated or has been discharged, or has been
released for good and sufficient reasons by the Board
of Education from this obligation,

(b) The salary granted an employee on such leave shall
be one-half (3) of the salary to which he or she would
be entitled if not on leave, From such half-salary
shall be deducted monthly, the regular deductions for
the Teachers' Pension Fund and other legally required,
or employee authorized, deductions.

(c) Payment of salary to staff members on sabbatical
leave shall be made in accordance with the provisions
of the Board of Education in payment of salarv to
other mernhers of the professional staff, The mcrfx};.@}afar@é
on leave shall be responsible for keeping the Board
Secretary's Office informed as to his address.

(d) Anyone on such leave shall be considered as in the

4
ot

employ of the Berkeley Heights Board of Education

|
and the time thus spent shall count as regular s=rvice !
toward retirement and consideration of salary. Such
leave of absence shall be without prejudice to the
teacher's tenure rights.

(e) Teachers on such leave may not associate for
monetary compensation with any person, persons, or
organizaticn, during the school vear unless recommend
ed by the Superintendent and approved by the Board
of Education.

(f) During the sabbatical leave, policies relating to sick

- 19 .



(g)

leave, absences, absence for personal reasons, death,
etc. shall not apply. Accumulated sick leave benefits
will be maini:ained‘during such leave and shall become
available to the employee together with the annual
provisions of this contract upon his return to the
district,

Any applicant for sabbatical leave may be required to
have a physical examination at the discretion of the
Board of Education for the purpose of determining

whether there is reasonable pr-bability that he ~¢ she

~will be able to meet the minimum tims requirements

of these regulations,

A1, 06 Reports

The following reports will be required of staff members who

are granted sabbatical leaves:

(a)

(b)

(c)

Before any changes are made in the planned program
of the leave, as outlined in the approved application,
the employee shall request apprqval‘ from the Superin-
tendent, _

An interim report shall be filed at the mid-point of
the period for which the leave was granted. This
report should contain sufficient information for the
Superintendent to determine that the objectives of the
leave are E@ing realized,

A final report of activities and outcomes of the leave
shall be filed with the Superintendent within sixty (60)
davys éf the termination date of the leave. This report

- 20 -



11,07

will then be transmitted to the Board of Education.
(d) The Superintendent may request, and the employee
shall promptly furnish, such additional reports as the
Superintendent considers necessary to properly
ascertain the fulfilling of the agreement by the employe%.

Termination of Leave

Sabbaticai leaves may be terminated as follows:

(a) If while on a sabbatical leave of absence a teacher
becomes pregnant, she is required to notify the Board
of Education and request a maternity leave under the

Article 10: Absences, 10.08 Maternity Leave of

Absence provisions of this contract. Upon the date of
the beginning of the maternity leave, the sabbatical
leave shall terminate.

{b) Interruption of the program of study, research and/or
writing, or travel, caused by serious accident or
illness during a sabbatical leave shall not prejudice
the Board of Education regarding the fulfillment of the
conditions on which the leave was éranted and shall
not affect the amount of compensation paid the emplayega
provided;

(1) Evidence of the accident or illness is accepted
as satisfactory by the Superintendent and Board
of Education,

{ii) The Superintendent is notified of such accident

or illness within thirty (30) days,

- 21 -



12. 01

teaching personnel to assist and encourage them to improve their skills,

knowledge, and abilities.

(c)

Article 12: Professional Growth

If the Superintendent is convinced an employee is not
fulfilling the purpose for which a sabbatical leave was
granted, or has violated any of the conditions of the
leave, he shall report this fact to the Board of
Education. The Board of Education may termisate
the leave, as of the date of its abuse, after giving

the teacher an opportunity to be heard.

An Educational Assistance Plan has been established for

(a)

(b)

(ii) Non-Degree Program -- Specialized courses which

Fifty (50) percent of costs incurred for registration,
tuition, and laboratory expenses but not including cost
of béoks purchased, will be reimbursed to the employeé
after submitting evidence of completion of an approved
course with a passing grade or better,

In all cases, prior approval of the course by the
Superintendent is required., The fo}lowing types of
courses will be given consideration:

(1) Degreez Program -- all courses required by an

accredited institution for an advanced degree.

will enhance the employee's value to the Berkeley
Heights School System through increased compe-
tence in his present position or positions to
which he may logically progress.

- 22 -




{c} These codrses must not interfere with regular
attendance . during scheduled working hours.
{d} Reimbureement will not be made after an individua;l
hm;? iﬁi’?:. the Berkeley Heights School System, |
The Superintendent may grant permission fo any employee
to be absent {rom school with full pay for any cause which the Super-
intendent deemns beneficial to the school system, providing such absence
is arranged for and approved in advance, Thisz shall specifically
include absence for viaiﬁaﬁ:i@ﬁ aﬁd cbgervation in other school districts.
Any expenses incurred in attending meetings, workshops,
conferences, etc, may be reimbursed only on the Superintendent's
approval in advance,

Article 13: Salaries

13,01 Sa}.ar;g Sche'dule

The salary schedule 0&' each teacher covered by this Agreemex%ﬁ
is set forth in Schedule A which is aémahmi hereto and made a part
hereof. See Schedule B for revised extracurricular pay provisions.

13,02 Method of Payment

(a) Pay day shall or&ina‘.xilybbe the }.5'&2; and the last day
of each vmom:h.

{b) Exceptions: When a pay day fallz on or dt:x,:a:ing‘ a
school holiday, wvacation or weekend, teachers shall
be paid on the last previous working davy.

{c} Each teacher will receive his last pay on the last

&warkmg day im:( June,

é&}) An optional ‘Summax* payment plan wili be established
as of June, 15}‘?2“ This pl.;a,m will be based on the
following guidelines:

(i} ~ FBach employee will have the option of selecting

e o
- P ver
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purpose of

month o=
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Ty Ty om
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1507 month =

made on the 15th of July and on

wagust., Both paymente to be of an

equal amount, based on the selected classification,

T

o

{ili}  Teachers will enrell in the program, if they so

desive, in June 197Z, and subseguent Junes in

Deductions to begin in September
of each contract vear., (September 1973 for this

agveermentt,

o

fiwd Orce the plan, a teacher may naot

-repewal of contract, or sixty (60} day

don, Should

notice on contract o

'i"‘f
&
o
B
o
ol

one of the above reasons,

funds pot dndo this fund within

sinty (60} davs of written intent to withdraw,

supervisi of approved extracurriculay

activities cccurving other than Jduring normal schoel hours, shall be

v. Other

]
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writh Sck

rade in accordar

such activities shall carey

by the pariies, using Schedule B as a guide.
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Article 14: Insurance Coverage

14,01 The Board will pay for health and hospitalization insurance

under Blue Cross - Blue Shield for each er

nployee who wishes such

insurance and

percent of the additional premium for deven-
dent coverage under the health and hespitalization plan.,  Said Blue Cross
Blue Shield group plan shall provide for

65 day Blue Cross coverage

and "prevailing rate” Blue Shield cov ‘age.  The Board reserves the

right to transfer the insurance cove rage to other insurance companies,

but agrees that if this is done, the coverage shall be equal te or better

than that presently existing. The Board will pay for major medical

s

insurance under the existing Connecticut €

eneral policy for each employe
who wighes such insurance and ninety (90%) per cent of the additional
premium for dependent coverage under the major medical insurance plan.
The Board reserves the right to transfer the insurance coverage to other
insurance companies, but agrees that if this is done, the coverage shall
be equal to or better than that presently existing.

In no event, however, shall the Roard's total aggregate
contribution for all insurance }:}r@m‘x,mmﬁ exceed the following dollar
limitations:

Classification and
Type of Coverage: Amount:

Husband- Wife £510, 05
Parent- Child $380, 75
Family SE41, 85
Single L2462

Axticle 15: Deduction from Salary

15.01 The Board agrees to deduct from teacher salaries dues in
the Berkeley Heights Rducation Association, The Union Ceounty Conference

3

- £ 3 -



of Teachers As s;mciatimxﬁ the New Jersey HEducation Association, and The
E\Eai:‘i&maé Fducation Association, which teachers have authorized itﬁm
Board to deduct., Such deductions shall be made in compliance with
Chapter 233, Public Laws 1969 (N.J.5.A. 52:14-15,9¢) and under the
rules establighed by the State Department of Education., Teachers
avthorization shsll hé in writing,

15,02 Each of the associations mamed above shall certify in writing,
the current rate of its membership dues, Any Association which shall
change the rate of its membership dues shall give the Board notice prio:
to the effective date of such change.

15,03 Additional awthorization for dues deduction may be received
after August 1 and become effective under rules established by the

State Department of Education.

"

15,04 The filing of notice of a teacher's withdrawal may be made
at any time, in writing and shall become effective to halt deductions ase

of July st or January lat, next succeeding the date on which the notice

of withdrawal is filed,

Article 16:  Academic Freedom

16. 07} - If is generally recognized that academic freedom contributes
to the fulfillment of our educational goals and objectives.

16. 02 It is recognized fhat teachers should have the freedom to
discuss confroversial issues relating to their subject or grade level,
However, it should be remembered that teachers present an image to the
public by which their profession and their school syste m may be judged:
therefore, they must at all times be accurate and show respect for the
opinions of others,

16,03 When appropriate for the maturity level and the intellectual
ability of ﬁw students, controversial issues may be studied in an unpre-
judiced and dispassionate manner. If an issue is discussed, teachers
have a responsibility to insure that different points of view on the con-
troversial issues are presented to the students,

16,04 Teachers may express personal opinions relevant to the
subject matter, provided that said teacher ‘i‘m‘.’;i,caﬁzm‘; that he or she is
speaking personally and not for the staff, the school district, or the

Board of FEducation., These opinions shall not be expressed with the
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or rel 1er ious wiews in 4&}3{"‘ angkﬁﬁ,ﬁiﬁlw

intent of advancing personal,
room, Opinions of a dera gatory nature that fend to subject any person
to ridicule or humiliation are equally unacceptable,

16,05 The Ethics Committee of the Berkeley Heights Fducation

Association, in addition to its responsibility for enforcing the N.J. E. A,

Code of Ethics, shall assist the Superintendent in identifving and correct-

ing abuses of the gpirit and intent of this docurmear o aae 8w

Article 1T: Travel Expense

17,01 All teachers degignated by the Board shall be reimbursed for
the following overnight or convention trip expenses:

{a} Cost of lodging, meals, and gratuities not to exceed

an average expenditurve of thirty-five (5338) dollare a
davy,

Y Avtomobile mileage at a rate of twelve (12¢) cents
per mile, tolls, parking fees,
{c} Cost of ”WM on common carriers,
17,02 ALl teachers on Board authorized business, other than over-
night tripns, ghall h reimbursed fors

{n) Meals and gratuities,

{B) Automobile mileage of twelve (12¢) cents per mile,

©tolle, and parking.

S AT COmImon carriers,

o,
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ent shall be made upon receipt of full and

complete vouchers and receipted bills.

Ariticele 18 Couneil on Instrurtion

18. 01 Meambership

EARC A

The Council on Instruction shall consist of twelve (12}
Ny

members, plus one (1) FPrincipal, plus one (1} librarien, plus one (1}
reading teacher and the Assistant Superintendent of Schools.
There shall be ope representative from the Primarv grades

and one member from the Intesrmadiate grades from each K-6 school

There shall be two (2} represemtatives from the seventh grade and two

(2) representatives frorm eighth grade of the Middle School.
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